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LAND ACKNOWLEDGMENT

“For most non-Native people, the easiest way 

around these hard truths is to just ignore the real 

history of Wisconsin and the real history of the 

people who first lived here,” ….“My hope is that 

this plaque will cause them to dig a little deeper, 

that it will be a spark for them to learn about the 

Ho-Chunk people and the sacredness we hold for 

this land.”

-Former Ho-Chunk President Wilfrid Cleveland



SERIES OUTLINE

Part 1. Building a Foundation of 
Common Language and Concepts

Part 2. Structural Racism and Nutrition-
related Health Care Disparities

Part 3. Cultural Humility within Dietetics 
Practice



CONSIDERATIONS FOR PRODUCTIVE DISCUSSIONS

• A strong opinion is not the same as informed knowledge

• There is a difference between agreement and understanding

• Please consider whether, “I don’t agree” may actually mean, “I don’t understand“

• We have a deep interest in denying the forms of oppression that benefit us

• We do not have to be aware of racism in order for it to exist

• Our racial position will greatly affect our ability to see racism

• Putting our effort into protecting rather than expanding our current worldview 

prevents our intellectual and emotional growth

• Impact versus intention  good intentions may lead to hurtful impact

• Please use “I” statements when talking



OUTLINE
• Describe key terms and concepts related to bias and 

ethnocentric behavior

• Explain levels of societal racism

• Identify ally resources related to nutrition and dietetics



• Attitudes or stereotypes that affect our understanding, actions, and decisions in an 
unconscious manner1

• Activated involuntarily and without an individual’s awareness or intentional control

• Residing deep in the subconscious; they are not accessible through introspection

• Can lead to ethnocentric behavior

• Vulnerable populations at risk1

• Key Characteristics2

• Pervasive

• Do not necessarily align with our declared beliefs or even reflect stances we would 
explicitly endorse.

• Bias tend to favor ingroup

• Are malleable; can gradually unlearn

IMPLICIT (UNCONSCIOUS) BIAS



• ***

• ***

• ***

Introspection (I) Explore and identify your own implicit biases by taking implicit association tests or through other 
means.

Project Implicit – Implicit Association 
Tests

Mindfulness (M) Reduce stress and increase mindfulness, such as meditation, yoga, or focused breathing. “Three Ways Mindfulness Makes You 
Less Biased”

Perspective-taking 
(P)

Consider experiences from the point of view of the person being stereotyped. This can involve 
consuming media about those experiences, such as books or videos, and directly interacting with 
people from that group.

“A Conversation About Growing Up 
Black”

Learn to slow 
down (L)

Pause and reflect on your potential biases before interacting with people of certain groups to reduce 
reflexive reactions. This could include thinking about positive examples of that stereotyped group, 
such as celebrities or personal friends.

“Snacks and Punishment”

Individuation (I) Evaluate people based on their personal characteristics rather than those affiliated with their group. 
This could include connecting over shared interests or backgrounds.

“Long-Term Reduction in Implicit Race 
Bias: A Prejudice Habit-Breaking 
Intervention”

Check your 
messaging (C)

Embrace evidence-based statements that reduce implicit bias, such as welcoming and embracing 
multiculturalism.

“The Impact of Multiculturalism Versus 
Color-blindness on Racial Bias”

Institutionalize 
fairness (I)

Promote procedural change at the organizational level that moves toward a socially accountable 
health care system with the goal of health equity.

The Equity and Empowerment Lens

Take two (T) Practice cultural humility, a lifelong process of critical self-reflection to readdress the power 
imbalances of the clinician-patient relationship.

“Cultural Humility Versus Cultural 
Competence: A Critical Distinction 
Defining Physician Training Outcomes in 
Multicultural Education”

UNLEARNING IMPLICIT (UNCONSCIOUS) BIAS3

https://implicit.harvard.edu/implicit/
https://greatergood.berkeley.edu/article/item/three_ways_mindfulness_can_make_you_less_biased
https://www.nytimes.com/video/opinion/100000003670178/a-conversation-about-growing-up-black.html?module=inline
https://www.nytimes.com/video/us/100000004818677/snacks-and-punishment.html?playlistId=100000004821064
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3603687/
http://groups.psych.northwestern.edu/spcl/documents/colorblind_final_000.pdf
https://multco.us/diversity-equity/equity-and-empowerment-lens
https://melanietervalon.com/wp-content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf


• Stereotyping is an exaggerated belief or fixed idea about a person or a group of 
people4

• A generalization is a beginning point5

• Indicates common trends, but further information is needed to ascertain whether the 
statement is appropriate to a particular individual

• Ex: Religious attire

• Unlike Western religions, the religious attire such as a Muslim hijab, a Sikh turban, or 
Rastafarian locks may be a testament to an individual’s religious faith

• Islam, Sikhism, and Rastafarianism religions have dietary prescriptions which culturally sensitive 
nutritionists acknowledge and explore

STEREOTYPES AND GENERALIZATIONS



• A term for brief and commonplace daily verbal, behavioral, or environmental 
indignities, whether intentional or unintentional, that communicate hostile, 
derogatory, or negative prejudicial slights and insults toward any group, particularly 
culturally marginalized groups.

• Taxonomy of microaggressions

• Microassults Explicit; verbal or nonverbal

• Microinsults  Subtle snubs, but clearly convey insult

• Microinvalidations  Communications that exclude, or negates, or nullifies the psychological 
thoughts, feelings, or experiential reality of a person

Nichols, Yoder-Latortue, FNCE 2019

MICROAGGRESSIONS



• Prejudice is a largely fixed attitude, belief, or emotion held by an individual about 
another individual or group4

• Based on faulty or unsubstantiated data

• Privilege is unearned social power afforded by the formal and informal institutions 

of society to ALL members of a dominant group7

• White privilege, male privilege, etc

PREJUDICE AND PRIVILEGE (POWER)



RACISM

• Prejudice, discrimination, or antagonism 

directed against a person or people on the 

basis of their membership of a particular 

racial or ethnic group, typically one that is a 

minority or marginalized.

• Racial group's collective prejudice is backed 

by the power of legal authority and 

institutional control (power), it's 

transformed into racism9

• Levels of racism10

Systemic

Institutional

Interpersonal

Internalized



Systemic

Institutional

Interpersonal

Internalized

Systemic

• Ongoing racial 
inequities 
maintained by 
society

Institutional

• Discriminatory 
policies and 
practices within 
organizations 
and institutions

Interpersonal

• Bigotry and 
biases shown 
between 
individuals 
throughs words 
and actions

Internalized

• Race-based 
beliefs and 
feelings within 
individuals

LEVELS OF RACISM10



White Supremacy

White Privilege

White Solidarity

White Fragility

White Saviorism

White Ally

Afraid

Powerless

Alone

Angry

Victim

Supported

SYSTEMS OF OPPRESSION AND THEIR IMPACT11

Structural & 
Institutional 

Racism



MOVING TOWARD ANTI-RACISM12

Advocate

• Someone who 
supports an idea, 
need, or group in a 
shared space

Ally

• Someone who makes 
the commitment and 
effort to recognize
their privilege and 
work in solidarity 
with oppressed for 
justice (Verb)

Accomplice

• Someone who makes 
a commitment and 
effort to dismantle
the structures, 
directed by 
stakeholders of the 
marginalized group(s) 
of interest (Verb)

“If you have come here to help me, you’re wasting your time. If you have come because your liberation is bound up 
with mine, then let us work together.”      

–Dr. Lilla Watson, Gangulu and Birri Gubba artist, activist, academic



ANTI-RACISM WORK12

Protest Money White Space Advocacy

Job Volunteer Interrupting Politics

Children Self-Education Art Home



DIVERSITY + EQUITY + INCLUSION ≠ ANTI-RACISM

• Diversity is the presence of individuals who represent "the range of human 
differences, including but not limited to race, ethnicity, gender, gender 
identity, sexual orientation, age, social class, physical ability or attributes, religious or 
ethical value system, national origin and political beliefs. 

• Equity is the systematic fair treatment of all people, resulting in fair opportunities 
and outcomes for everyone

• Inclusion is an active process in which voices and perspectives of diverse members 
are heard and respected

• Anti-Racism = Diversity + Equity + Inclusion 



RESOURCES
• White Accomplices  Whiteaccomplices.org

• World Critical Dietetics - Resources to Inform 

Anti-Racist, Anti-Oppressive Practice 

https://docs.google.com/document/d/1LTHsUk4

zZ__mx5Ur9rg2NeV90OI9mAFh9iPIflOf_Ag/edit

• Diversify Dietetics  Diversifydietetics.org 

• AND diversity and inclusion resources (resources 

from external organizations to be added soon 

under the guidance of the NOBIDAN) 

https://www.eatrightpro.org/practice/practice-

resources/diversity-and-inclusion

• Unlearning Implicit Bias 

https://www.aafp.org/fpm/2019/0700/p29.html

• Anti-Racist Reading List By Dr. Ibram X. Kendi

https://www.nytimes.com/2019/05/29/books/re

view/antiracist-reading-list-ibram-x-kendi.html www.SurgeryRedesign.com/current

Whiteaccomplices.org/
https://docs.google.com/document/d/1LTHsUk4zZ__mx5Ur9rg2NeV90OI9mAFh9iPIflOf_Ag/edit
https://www.diversifydietetics.org/about-1
https://www.eatrightpro.org/practice/practice-resources/diversity-and-inclusion
https://www.aafp.org/fpm/2019/0700/p29.html
https://www.nytimes.com/2019/05/29/books/review/antiracist-reading-list-ibram-x-kendi.html


COMBATING STRUCTURAL RACISM AND NUTRITION-RELATED 
HEALTH DISPARITIES PANEL DISCUSSION ON OCTOBER 7

Enrique Caballero, MD,
Endocrinologist, 

Investigator, Educator
Brigham and Women’s 

Hospital
Faculty Director, 

Harvard Medical School

Jon Greendeer, 
Health And Wellness 

Coordinator, Ho-
Chunk Nation

Tatiana Maida,
Healthy Choices 

Department Manager, 
Sixteenth Street 

Community Health 
Centers

Teresa L. Turner, MS, 
RD, LDN, SNS, FAND, 
Maryland Academy of 

Nutrition and 
Dietetics President-

elect



POST-WEBINAR WORK

1. Complete a resource from Unlearning Implicit Bias (IMPLICIT)3

• Introspection Project Implicit – Implicit Association Tests

• Mindfulness Three Ways Mindfulness Makes You Less Biased

• Prospective-taking A Conversation About Growing Up Black

• Learn to Slow Down Snacks and Punishment

• Individualism Long-Term Reduction in Implicit Race Bias: A Prejudice Habit-Breaking Intervention

• Check Your Messaging The Impact of Multiculturalism Versus Color-blindness on Racial Bias

• Institutionalize Fairness The Equity and Empowerment Lens

• Take-two Cultural Humility Versus Cultural Competence: A Critical Distinction Defining Physician 
Training Outcomes in Multicultural Education

2. Identify a Partner for Change
• Accountability partner/safe space to do your own work

https://implicit.harvard.edu/implicit/
https://greatergood.berkeley.edu/article/item/three_ways_mindfulness_can_make_you_less_biased
https://www.nytimes.com/video/opinion/100000003670178/a-conversation-about-growing-up-black.html?module=inline
https://www.nytimes.com/video/us/100000004818677/snacks-and-punishment.html?playlistId=100000004821064
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3603687/
http://groups.psych.northwestern.edu/spcl/documents/colorblind_final_000.pdf
https://multco.us/diversity-equity/equity-and-empowerment-lens
https://melanietervalon.com/wp-content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf
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References mentioned in conversation during chat

Season 1 Episode 2: Dealing with Microaggressions in Dietetics

Overview: Have you ever been told, “you speak so well!” or asked, “but, where are you really from?” In this episode 

Deanna Belleny Lewis and Tamara Melton, the co-founders of Diversify Dietetics talk about microaggressions. What 

are they, how do we deal with them, and how do they impact the future of dietetics? Tamara and Deanna reflect on 

personal experiences both in the classroom and in their careers, then discuss the resources and research available 

for the Diversify Dietetics community.

https://www.diversifydietetics.org/podcast/2018/12/7-dealing-with-microaggressions-indietetics

https://www.diversifydietetics.org/podcast/2018/12/7-dealing-with-microaggressions-indietetics

